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ESEASA

European Union Aviation Safety Agency

FAQ n.47559

FAQs:
ORO.FTL, Part-ORO, Air Operations, Regulations

Question:

Collective Labour Agreements (CLA) - Regulation (EU) No 83/2014: Our company has a
Collective Labour Agreement (CLA) and an approved IFTSS. Both contain rules about
FPD’s, DP’s and rostering. Which one is leading?

Answer:

Recital (4) of Regulation (EU) No 83/2014 stipulates that: ‘The provisions of this Regulation do
not preclude and should be without prejudice to more protective national social legislation and
CLA concerning working conditions and health and safety at work.’

This means that more protective measures concerning FDP, DP and rostering, agreed under a

CLA, are ‘leading’.
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